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OFER~TZOI+~L NOTICE 2~i0~ i ~~~ i~, 1~938~

8Q&TECT. hTATI~TN1~iL HIGHWAX' TRAFFIC S~,I~'ETY AQMI~IBTRATIOZ+t~ ~BIICRLE-UF 1~irfERlCl~i 8~ I+€~iY 1~ THRvttGH 2~4►Y ~ s, 1998

Law enfarcement, safety advocates, health profession~Zs acrossthe nation, and the Nations]. Hicihway Traffic SafetgAdministration, agree that increasing overall seatbelt use andreducing child occupant fatalities must b~ a riatianal priority.A3.1 Geographic Areas and Traffic Divisions are requested toincrease their enforcement of safety belt ~.nd child restrainingviolations in an effort to show their support, A daily count ofcitations issued during the week of stay 18 through May 25 for thefollawin~g California vehicle Code Sections (CVC) i.s required:
* 27360 (a) CVC - Ch.ild Passenger Restraints. Cite the~parentjguardian for each child under age 4, regardless ofweight, or under 4Q pounds, regardless of age, who is notproperly secured in a child restraint that meets federal.safety standards.

~~~( * 27360 (b) CVC - Child Passenger Restraints. Cite the driver(parent/guardian not in vehicle) for each child under age 4,regardless o~ weight, or under 40 pounds, regardless of age,who is not properly secured zn a child r+~straint that meetsfederal safety standards.

* 27315 (a) CVC - Mandatory seat bell law (211 personsexcluding those covered by Sections 27350 (a} and {b) of the~tC ~ a

The citation count shall be faxed daily to Uniformed SupportDivision (USD) prior to 4800 hours, at (213) 893-8199. The dailycitation count for May 22, 23, and 24, 1998 sha3.1 be faxed to USDprior to 0800 hours on May 25, 1998.

All officers are reminded that Department Manual. Section ~4/289~"Safety Belts In Department vehic}.es° statues;
Employee-Responsibilities. Employees and alI othersoperating or riding in Department vehicles shall wear three--point safety belts when provided. Two-point safety belts(lap belts) shall be worn when three-paint safety belts arenot provided. Employees intending to operate or ride in aDepartment v~hic.te shall ~nsur~ thaf a3,1 r~ccup~,n~s t~f thevehicle are u .z~'e~ th+~ available safety belts before thevehicle is operated.



If you have any questian~ regarding this subject, please contactLT~zi~►~ ~~ support' nay:isicr., ~;~ ~~~;j ~~~-v~~~.

~6 ~ (i ~ i~

~A~.T~ 8. PO RGY, D C$i.~i~C~air,~ ~~eratians o 'tte~
DTSTRI~tTfiIQ2d "1~"

~>
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OPERATIONS CQI~YMITTEE

OPER.A.TIONAL NOTICE NO. 2 19, 1998

SUBJECT: DEPLOYMENT C7F THE URBAN POLICE RIFLE AND SHOTGUN SLUGAMMX+~viTlrt?iLT Bi iL•'Ls'1, r^~Z~SONNEi,

F~FF~CTT~lE : IMME~zATELY

Tnis Notice establi.snes interim Uepar~ment procedure for the
deployment o~ Urban Police Rifles {UPRs) and Shotgun Slug
Acumunition {SSA), consistent with the policy approved by the
Bard a~ Pc~lic~ ~arctmissiort.ers i.n March x.997. On~.y trained
officers are authorized to carry SSA in the field, and on1~
trained supervisors are authorized to carry UPRs and UPR
ammunition. In addition, this Notice establishes a new radio
code, "Cade Robert,A which shall be used ~o requ~s~ the
immediate response-af a UPR ar SSA equipped unit.

PROCEDURE:

T. DEPLOYMEI+7'.~ CRITERxA. Thy UPR and/or SSA shall only be
deployed by a UPR or SSA authorized officer upon approval
from a supervisor. Each deployment of the UPR/SSA is
lim~.ted to spontaneous .field incidents, and anl~r when~ k. •~ there is reason t~ believe a suspect is:

~ Wearing prQ~ective body armor, or,

* Armed with or has immediate access to a high-powered
weapon which surpasses the capability of th,e_weapons
normally carxied by field personnel; or,

* Arrned and situated in a distant or fortiszed location
which affords the suspect (s) a tactically superior
position where the deployment of a UPR or SSA
reasonabl~r appears necessaz~y ~o neutralize the threat
posed by the suspect (s} .

Generall~r, the supervisor's decision to deploy the SSA
must be made at scene; however, under exigent
circum~tanees, the authorization may be given via
teJ.ephQne o~ radio prior ~o arrival.

EXCEPTIONc When a SSA authorized officer encounters
an ~.mmediate life threatening situation whzch meets
~,~'i~ C~£'~`iiO~+itic'T'i~ CZ 2.t@Tim ~I2~ $uii~.CiG:it ta"..l'eTl2 Caa~B TI~'~
exist to obtain sug v sort' approval, he/she may

=deploy the SSA ~~hout prior supervisory appro~ral.
When this occurs, _the officer_ deplo~r~~,g .the . ..SSA shall
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report it to a supervisor as soon as practical.. Itcircumstances zzecessitatzng the emergency deploymentare not recorded in another adrnznistrative
investigation, e.g., an officer-involved shootingreport, then the in.ciderst shall be fully documented in~h~ s~.:per~: iser' s daisy regor~ .

Once any threat is resolved oz when MetropolitanDivision, Special W~apans azad Tactics rfiW~T1 arri~res ~.tthe scene and assumes responsibility for ~on.~roi of theincident, the UPR and SSA shall be re-secured.

:_

22. CODE Rt3B8RT - ACTIVATED. The radio code, "Code Robert,"is activated. When a UPR or 5SA is required, the officershall broadcast his/her unit designation, 7.ocation, and"Cade Robert--UPR" or "Code Robert-Slug." Additionally,the requesting unit sha11. determine the urgency of thesituation and request .either a Code 2 or Code 3 response:A supervisor equipped with a UPR shall respond to all"Cade Robert-UPR" requ~ets and may respond Code 3 whennecessary, upon notifying Communications Division. Anysupervisor sha1.1 respond to all "Cade Robert-s3ug"requests and mar respond Code 3 when necessary, uponnotifying Communications Division. If the field
situation changes and the UPR ar SSA is no longer needed,the requesting officer shall cancel the Code Robert..

IgI < PC?LICE OFFICER RESP(7NSXBILITIE3.

* Shotguiz slug ammun.i~ion shall be caxried by trainedofficers in the field, bud sha1.I not be loaded intothe shotgun until approved by a supervisor,

* When responding to or confronted with an incident thatmeets the deployment criteria for SSA, officers shadrequest any supervisor to approve its use unlessexigent circumstances exist which preclude prior
supervisory approval.

* When responding tQ ox confronted with an incident thatmeets the deployment cri~.eri.a for ~Y~e UPR, officersshall request a supervisor equipped with a UPR to
respond.

~° W.~en .pr_a~tical, offz~e~s ̀ ~quigp~d with SSA or who areUPR trained shall respond to "Code Robert".requests...... . .
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* When SSA is depl,ayed at an incident without prior
supervisory approval (~xigent circumstances); the
deploying of~'icer sha11 report it to a supervisor as
soon as practical.

a.V~ EI~Li, SiJPEAVIS~r"tS' RESPONSIBSLIZ`'Y.

~ Only trained supervisors shall carry the UPR and UPR
~mmu~~-~.itiar~ while in the fief.

* While in the £field, an au~hori2ed supervisor shall
ensure that the UPR weapon system a.s secured in
h~.s/her vehicle trunk when not deployed.

* A supervisor equipped with a UPR shall respond to all
requests for supervisory approval to deploy the UPR.
Supervisors shall also respond to all. Meld officer
requests far the deployment of SSA. In both
instances, supervisors shall determine if deployment
of the UPR or SSA is appropriate. Generally, the
supervisor's decision to dep~oy~ ~~.he SSA must be made

~ ~~ ~ ~~ at scene; however, under exigent circumstances, the
authorzzatian. may be given via telephone dr radio
prior to arrival.

* And responding supervisor shall take charge of the
t~.ct~zcal. incident and c3e~ermine i~ the incident i.s
within the capability of the unit (s) at scene ar i~
SWAT should be ~eques~ed.

NOTE: The criteria for SWAT call ouC and
procedures are not affected by this order.

* Supervisors shall ensure that all UPRs are re-secured
in the vehicle trunk of an authorized supervisor once
the threat is xesolved.

* Supex-vzsaxs shall ensure that Officers deploying 8SA
unload their shotguns Ana reloar~ with Lppart:zient
approved buckshot°

* Supervzsors shall make the necessary notifications if
the TJPR c~ SSA is ~~.schaz~ed.

-fir
~* ~Supe~rvisors shall -'document the incident in the

supervisor's daily report if no other adrnznistrat,ve
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report (e•g. ~ officer-involved shooting report} is
rectuired.

V. COI~iTJNICATZONS DxVTSI~N'S RESPONSIBILITY. Upon re~eivzng
a ."Code Robert" request, Communications Division
personnel. siiaii

* Broadcast an a13. units "Code Robez`t-UPR" or "Code
Robert-plug" ar~~ the io~atlon of the raqu~s~;

* Assign the call to a patrol unit equipped with SSA fQr
a Code Robert-Slug request and assign a supervisor to
respond; and,

~ For Code Robert-UPR requests, asszgn a UPR trained
patrol. unit and a UPR equipped supervisor's unit to
respond.

In most castes, the frequ~z~cy should remain. on stand-by
until the incident ~s resolved or the units switch to a
tactical frequency.

1 ~. '1

VI. HTATCH C4MM~NDER~S RES~~NSIBILITY'. Each patrol watch
commander sha13. ensure ghat:

* UPR and SSA equipment are available at a17. Mmes far
response to a field zncident;

~ LTPR and. SSA trained personnel are assigned nn each
day, as available;

* A "UPR" or "SSA" notat:.an is made on the Daisy Wark
Sheet, Form 15.26, and on the Area Command Center
Mobile Field Ford roster indicating the units which
are deployed with a UPR andJor SSA and the units
authorized to use a UPR, and,

* A supervisor is dispatched to al.l "CQde Robert"
regaest~ .

VI2. CO NDING OFFICERS' RESPOI+ISTHZL~TY. Area Commanding
~~fi.~ers shall:

* Evaluate all UPR and SSA d~p3.oyment: -znd usage within
`̀ .,,. ~~~their ~~commanri to ensure consistency with this policy

-' including proper at~scen~ supervisory oversight;
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~ Assign UPR and SSA trained personnel on each watch, ~s
avai 1 ab3. e ;

~ Maintain a current list of personnel within their
command who are authorized to deploy the UPR and/or
;S~ {obtair~eu ~rc~m Trai~~ir~g iivisic~r~i

~ Maintain a record o~ all UPRs and SSA issued ~o their
co;rrland and enure that tie k=eap~ns are properly
stared and maintained by the Area/Division 1~rmorer;
and,

4 ;`'

# Ensure that a copy of a11. UPRJSSA incidents documented
in a sszpervisor's daily report are forwarded ~a the
Commanding Officer, Traina.ng Division.

Y

MAR IN H. POMEROY, Depu y Chi

Chas , Operatioxis Con~i.t

bistribu~ioxt ~`A'r
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l3PPsRATIONI4.L NOTICE N0. 3 July 2, 1998

SUBJ~SCT: EMPLOYEE DRESS STANDARI3S FOR CITY BUSINESS MEI~TZNGS AND
SCHEDULF~D PUSLSC EVENTS

P'URPC}SE; This Notice is ~a remind all Department personnel
of our dress standards far attendance at City business

meetings and scheduled pv.blic'events.

BACKGROUND: Recent unfavorable incidents inv~lvir~g
inappropriate attire by on-duty employees at

business meetings commission meetings and other public event
has adversely impacted the Department's image and its
relationship with other governmental entities and community
members. Department employees are re~nincled that they are the
mast conspicuous representatives o~ government whose eaz~duct is
always closely scrutinized. When arz empYoyee's appearance at
formal. City busiri~ss meetings is unpxo£essional, it reflects
negatively upon the employee and the Department, Equally
important, it reduces their eftectiven,ess as Department
spokespersons on a.mportant publa.c safety issues. •Employees must
always be mindful bf their conduct and the standards o~ their
profes,~ion. They must aJ.so' be mindful of the expectations placed
on them when they are on duty or when they are off duty and there
is a nexus between their employment and off--duty public
appearance.

•• _s•-~

I. E`NfPLOYEE RLSPQI~ISIBILITY. A less-than-busi.nes~-3.a.ke
appearan.re while attending ~a.ty business ~ep~ings az~d
public events is unacceptable. A~ minimum, acceptable
a~t~.re shall con~~st o~ the fallowing:

iuta].e~: A business suit, or sport coax and trousers, with
dress shirt and necktie.

Females: A business suit, dress, or a skirt ar pants with a
blouse, sweater or jacket.

A uniform is always acceptable attires for sworn employees.

Employees are also reminded to adhere to the Department's policy
regarding personal conduct tManual Section 1/210) and Department
~r~omin~ standards Manual Section ~~601?

biARTII~7 FF. PC}MEItOY, D ut_,. C f
Chair, Qpera~3.ans Con~►i~,~.

Di~tri~su~Eion ccD~s
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C>PERA~IdNAL I~€OTIC~ N~ . ~ Jt~ZZy 21, 1998

SUBJECT : N,t1~INTEN~NCE OF SCALES USED TO WEIC:H ~7~RCOTICS EYIDENC~;

A recent audit. was conciuctea to assess compliance with Special
c;r~er :~c.~ 9, 1994, "~ockz::r o~ EcTi~~^cam `~'~ Be Pna-i yze~ ~iye~~l;~
into Scientific Investigation Division." The audit revealed the
need to re-emphasize the importance of ensuring •that scales used
to weigh narcotics evidence ire kept in good working order. To
ensure the scales remain serviceable, it is recommended that the
scales be maintained at the following offices to facilitate
supervisory oversight:

* Community police stations -- watch commander.

* Non-g~~graphic cammar~ds - officer-in-charge.

It i.s the responsibility of all personnel to repoxt damaged
scales to their imznedia~e supervisor and to Scientific
Investigata.on Division (SAD) upon discovery. Fill requests far
service, repair, calibration, and replacement of scales should be
submitted to SSD on an Intradepartmental Carrespond~nc~, Form~~ ;' .
15.2.

Questions concerning this Notice may be directed ~o the
Commanding Officer, SID, at {213} 237-0031;.

~n ~ ~.....s~~

MAR N H. POMEROY, Depu y hief
Chair, Operations Commit

Distribution "A"



OPERATIONS COMMITTEE

OPERATIONAL ATt?TICE NO. 5 ~iuc~s~ 28, I998

SIIBJECT: GENESIS PROGRAM

The GENESIS Program (Geriatric Evaluation Netwozks
Encompassing Service~1 is a Lis A~ly~i~s County grogram of
Mental Health Services anc~ Area Agency on Aging, GENESIS
is located at 320 West Temple Street, in the Department of
~Tental I~ealth Service, aid has been ii, ~~~~a~~ion for 'three
years in the unincorporated areas of the Countti. GENESIS
is staffed by public health nurses and licensed clinical
social workers,.whase mission is t.o-provide mobile hea~.th

.M-b ____________- ar~i---me~rta~-~re~a~t-h-- services to .€~~~31.,..~om~bt~~~dr__~1.~~~-.._..~_.._.~n__.___.._._~...___.

adults, 6Q years and older, with a goal o~ supporting
elders' dignity, and maximizing their long-term options and
independence.

_.___---__.~-~-~='F~"e~~-~~~"~rc~-gram ._offers ..m~re~ ~~~~ctez~-='s~.xg~=--t~~-ag~•_.- ~-~:-.~_--~_...~ _._ _.

patrol and detective operations where vulnerable elders are
dzscav~red during inves~.igations. Ta initiate an in-home
mental health assessment of the elder's I.ivinq conditions,
field personnel can notify GENESIS staff at (213} 974-7779
between the hours of 7:30 a.m, aid 6:Q0 p.m., Monday
through Thursday. On Friday, Saturday and Sunday, messages -:.-~-.~,~...~ rte. ,... ~.~ .. ~~. ~~~;: ~,~
are checked on voice maims-'on``"ay~reg ar "~~sz"`~'".~"'~~`` "rou .
networking with County and. City resources, GENESIS
addresses an elder's Tong-term mental health needs, thus
elirninatinq repealed calls to pro~~.em locati.ans, saving t.h~
Department costly response and investigatzve time.

GENESIS staff conducts follow-up visits during business
hours and a.s not an emergency response unit. Emergency
situations are sti11. handled at traditional facilities.
Metal health emergencies and after-hour problems involving
vulnerable elders are initialJ.y handled by field officers
and anembers of the Department of Menial Heath's SMART 

_.~..~~~y.ste~~1'3:~te"1'~"~n`~~"I~~A~~~~s~en~.. R~sp~n-st-~=~e~~z~t-}--P-~az~~a~-=== 
~s-~~-~_.—_.

result of additional Cou^ty furda, GE1vESIU will be
available to all geographic Areas beginning in July 1998.
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If there are further questions regarding the GENESIS
Program, contact Detective Chayo Reyes or Dave Harned,
Elder Person Estate Unit, Bunco--Forgery Division at
12"a.3) X85--3i9~.

~/ ~ ..---

I~tAR N S . POt~RC~Y, egtt Chief
chair, Operations. Comms.tt~e ...

'.,~,

.. . _ . ._ . _ _ ... _ .. _. _ _. , ~ .:.~. .:~ .. ~,~ . ~:. _ _ ~.,~ _.~ . ~.,...,.._..... ~,. .. _:.._.w_..~._, .~~e, y..~..:_ _ ~ _ ~~

.s ,~,



nPER.ATI~NS C~Mt~S~TTEE

CIPERATYONAL NOTICE KO.
 6 

Ocfiobt~r 5. 199$

SUBJECT: OFF-HOUR SUPERVISION 
OF COMMUITY POLICE

STATION RECUF~S Z3N~TS

EFE'EC'.~TVE : IMMEDI~.T~I:Y

PCTR_poSE: On occasion, ozf--hou~
s work related issu

es arise

withzn ~zeceYds ~~~,~s 
and so?r~e employees have be

en

conL~c~ing the Prin
cipal Clerk Police II

I's {records manager
s}

aL 'names to resolve 
them. Tn addit~.oz to dist

urbing theses

eme~loyees at home, 
there is no provision 

which allows therm to

receive overt~mz co
mpensation ~'or ~hesz 

disr~t~Lions: As a

result, the Departm
ent must ~rest~ic~ th

ese no~i~~cations and

alleviate certain 
Mer~arandum of Under

standing concezns.

This No~~ ce c? azifi
.es the procedure =o

r the cuff-hour su~er~r
ision

of community polic
e~sta~ion (stat7on) ?

'2CpZdS units including

of,.-:~aur nvtir~.ca~
ion to the records ma

nager.

~~`° PROCEDURE: All employees are re
minded that the an--d

uty wa~.ch

- ~ commander has off-hci
ur functional supervi

sory

au~i:ar~ ty over all 
personnel. assigned 

to station records un
ite

;use as they da nor
 azl ~~a~ion person

nel. Any employe

perceiving a proble
m during the off-hou

rs, shall bring it t
o the

a~~.~ntion of their 
supervisor. Tf there is no superv

isor or the

issue cannot be rzso
lved at ghat level, 

the on-duty watch

cr~ancnant~.~r shall be 
notified. The wafich commander

s shall make

every effort to mana
ge al.l sta~~.on person

nel. matters and make

duty-related decisi
ons that arise. Watch commanders shoul

d

a~rc~id eonfiacting xe
cazds managexs during

 off-hours. However,

should an off-hour 
reco~cis unit issue of 

an emergency nature

requiring immediate 
reso~.ution arzse, th

e watch commander may

telephonically conta
ct. the records manag

er, admi.ni~trative

lieu~enant ar Area 
commanding officer. 

A1}. other issues o~ a

non-emergency nature
 should b~ brought

 to the attention of th
e

rzcords manager, 
administrative 1.ieu~

enant oz Area commandi
ng

officer, ~r. the 'ne
xt business day.

Records managers ar
e reminded o~ thei

r responsibility to e
nsure

that records unit 
supervisors are sutf

a,ciently trained to d
eal

effectively with o
ff-hour's_ pr'4blerc~s.

 This a,ncludes ensuring

that personnel and/
or admi.nistratiTr~ m

atters are not left

unresolved for fihe off-hour watch 
conunandez to addzess.

Fu.~~hermore, it is 
imperative foz recor

ds managers,
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a dmi~i.strati.ve ~.ieut~nants, and Area comrcianding officers ~a

ensure that records zssues brought to their attention by watch

commanders are not only addressed to corxect issues} at

conczrn, but to prevent their reoccurrence. In addit~.on,

admznis~rative lieutenants and Area commanding officers should ---

use every available management resource ~o ensure .hat records

units arm fury fun~tia~al r1ur~.ng awl watches, in~lu~in~

effective 5llD2ZV?sion, and are suppar~ing the opera~iondl

mission of the stati.an.

~~~~~ ~
M~IRTIN H. POMER Y, D Chief

Chain, Operations Committee

Distribution "B"


