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January 2, 2018

TO: All Concerned Personnel

FROM: Employee Relations Administrator

SUBJECT: MANAGED ATTRITION UPDATE

The Department has undergone the process of identifying officers to be reassigned to the Office 
of Operations (00) via Managed Attrition as outlined in the Employee Relations Administrator 
Notice, Managed Attrition Process - Revisited, dated October 26, 2017. The majority of these 
officers will be on the transfer for Deployment Period 1, January 21, 2018.

The Department is still in the process of identifying additional officers who will be subject to 
Managed Attrition and reassigned to 00. These additional officers will be notified and 
reassigned on subsequent transfers.

Every effort was made by the Department to assign affected employees to one of his/her three 
choices, or if not available, in the closest proximity to his/her city of residence. Employees who 
are subject to Managed Attrition, Deployment Period 1, and subsequent Deployment periods, 
shall not call Personnel Division, Position Control, in regards to their geographic Area “wish 
list” or assignment as indicated on the Transfer Order.

All personnel are reminded that transfers and assignments are not subject to the grievance 
procedure (Memorandum of Understanding No. 24, Police Officers, Lieutenants and Below 
Representation Unit, Article 8.2).

Any questions regarding an employee’s “wish list” should be directed to the commanding officer 
(CO) of the Area that the employee is newly assigned. If further questions arise, the Area CO 
may contact Detective Chris Porter, Employee Relations Group, at (213) 486-7616.
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