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TO: All Department Personnel

FROM: Commanding Officer, Professional Standards Bureau

SUBJECT: SWORN PENALTY GUIDE FOR PERSONNEL COMPLAINTS - REVISED

Effective immediately, the Department's Sworn Penalty Guide for Personnel Complaints bas
been revised to clarify the allegation types used for categorizing complaints ofmisconduct. The
revised guide has been though the meet and confer process and is attached. The procedures for
using the penalty guide and penalty assessment factors, as outlined in Administrative Order
No. 15,2016, Penalty Guide and Penalty Assessment Factors - Updated, remain unchanged.

Questions related to the penalty guide and/or penalty assessment factors should be directed to
Review and Evaluation Section, Internal Affairs Group, at (213) 996-2771.
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1}./tttflP:;k(
DEBRA J. McCARTIIY, Deputy Chief
Commanding Officer
Professional Standards Bureau

Distribution "0"

BOB G ,. ~. I Chief
Chiefof Staff
Office ofthe ChiefofPolice



Los Angeles Police Department
Sworn Penalty Guide for Personnel Complaints

r LEGEND
A Sustained-No Penalt.y or Admonishment
I Official Reprimand or Suspension of 1 to 5 days
C Suspen.slon of 6 to 10 da..,s
D Suspension of 11 to 15 days
E Su~penslon of 16 to 22 days
F Demotion; or both Suspension and Demotion

BOR Board of Rights - Recommendation for Removal
Note: Category "F" should be considered when the employee is in a civil service
classification ofdetective, sergeant or above.

First Second Third
ALCOHOL RELATED (Other than DUI) Offense Offense Offense

l}na!»l~ ~ ~ep~~ to! d!:I!Y ~!J! to ~J~C!hol ~on~!:!mptlon B-D,F D-IOR BORI --------------'.~

- '-E_IOR -
llnfit tor dJl!Y. ~u! !~ alco~~1 c;..onsu_r:!!Pt~on B-F BOR- ~

.-
Ir:!!p~~!!y.P~~~alcohol ~.!.' ~~ I.e D-IOR BOR.-

I~ ~ ~

!r:!!J?~erly~ns_ul1!~~~~hoJ ~r:a qU_lJ B-F E-BOR BOR
1- ~ -

- ~ -
~!c~hol-~e!~te~ ~ciden! off ~~ty ll:Jnb~m!!!s.~n!J~~l I-F E-IOR BOR

First Second Third
BIASED POLICING Offense Offense Offense

1- -
~.P~~~ ~n8a8ed ~ ~~~~d ~olic!~1. BOR

First Second Third
BODY WORN/DIGITAL IN-CAR VIDEO VIOLATION Offense Offense Offense

lr -1-

f~!1 ~ ~£t!y~te ~o_dy ,!,~~n/l?!lI~II~-~!V!«!!.~~ r~q~re~ B~ B-F E-BOR
~I- -

Inappropriateiy dlsabiefcieactivate Body wornioigitcilln-Car
-; -

I-e, F I-F E-IOR
Vi~~~ ~ste..!!! -1- -

Dupiicate or retain Body WorniDlgltai In-Car Video recording
-,

B-c,F B-F E-BORwithout authorization.._ .. - ..._-_.- 1- -
1...---

Int!~t!~nal'!ydam_i:!B~ ~~~yW~~j~Bita~!!'-~.~VI!f!.o ~ME!m E-IOR BOR
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LEGEND
I

A Sustained-No Penalty or Admonishment
I Official Reprimand or Suspension of 1 to 5 days
C Suspension of6 to 10 days
D Suspension of 11 to lS days
E Suspension of 16 to 22 days

I

F Demotion; or both Suspension and Demotion

lOR Board of Rights - Recommendation for Removal
I

Note: Category "F" should be considered when the employee Is In a civil service
classification ofdetective, sergeant or above. ,

First Second Third
DETENTION VIOLATION Offense Offense Offense

~l!ta!r'.i.!!8.l!r' !r.~s~!!8.~ 'persoll ~i~h~~ ~epJl.ustificatio~ B-BOR D-BOR BaR

-
Tran'!p~~ing ~ pe,rso~ with~~~ legal jUsEficati~':1 I-lOR D-IOR BaR f

First Second Third
DETRIMENTAL WORKPLACE BEHAVIOR Offense Offense Offense

Conciuct that interferes and/or disrupts work performance or the
1- _.

A-I I-D, F E-IOR
~ork ~nviron_I1.!~~!

First Second Third
DISCOURTESY-General I Offense Offense Offense

- .
Discourteous act or statement; uttered, written, or -

transmitted via any med~
A-I B-C D-BOR

First Second
I

Third
DISCOURTESY-Disability Offense Offense Offense

- -- - 1-
A discourteous act or statement; uttered, written, or transmitted
via any media, to or about another person, which Is based upon 8-BOR D-BOR BOR
~~~ !~u~! ~rP-~~elvl!-~ ~1~~.bIJlty ~f ano~h~r II

First Second Third
DISCOURTESY-Ethnic Offense Offense Offense

- . . I·..
Adiscourteous act or statement; uttered, written, or transmitted
via any media, to or about another person, which Is based upon I-BOR D-BOR BOR
~h_~ ~ctu~1 or.pe~!!~~~ ~~ ~r ~hnlcl.1:Y.of ~~~~h~.r
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LEGEND
A Sustained-No Penalty or Admonishment

, B OffIcial Reprimand or Suspension of 1 to 5 days
C Suspension of 6 to 10 days
D Suspension of 11 to 15 days
E Suspension of 16 to 22 d~ys

F Demotion; or both Suspension and Demotion

BOR Board of Rights· Recommendation for Removal
Note: Category "F" should be considered when the employee is in a civil service
classification ofdetective, sergeant or above.

I
First Second Third

DISCOURTESY-Gender Offense Offense Offense

A discourteous act or statement; uttered, written, or transmitted -

via any media, to or about another person, which is based upon B·BOR D-BOR BOR
th..! a~~1 C!fp~!rceived gend.!~ C?f ano~~t!.f

First Second

I

Third
DISCOURTESY-Relilion

I
Offense Offense Offense

Adiscourteous act or statement; uttered, written, or transmitted
via any media, to or about another person, which is based upon 8-BOR D·BOR BOR
~~~ ~~~~ Q!.P~~~!Y~~ religion Qf an~~~~r

First Second Third
DISCOURTESY-Sexual Orientation/Identification Offense Offense Offense I

I

. . -
A discourteous act or statement; uttered, wri~en, or transmitted
via any media, to or about another person, which is based upon

B·BOR D·BOR BORthe actual or perceived sexual orientation/Identification of
another.-roo-- ..

I

First Second Third
DOMESTIC ALTERCATION Offense Offense Offense

~~ha~i~r ~n-yC?1vI!!8 ,!~~.!~e~~ry ~i~I~~~ E·BOR BOR

First Second Third
DOMESTIC INCIDENT Offense Offense Offense

- 1-

1.l'!.a"p'p-~pri~~ebeh_a~iorn~! ~m~ou!'!tnl~ ~~_n:'~s~!~~~!'Catl~!"I 8-0,F e-BOR BOR
~ - -

Vlola~!!,n of ~ c~~rt/r~~~r~lnl~gq!d~.r 8-D, F e-BOR BOR
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I.LEGEND
A Sustained-No Penalty or Admonishment

B Official Reprimand or Suspension of 1 to 5 days
C S~spension of 6 to 10 days
D Suspension of 11 to 15 days
E SU$p-ension of 16 to 22 days
F Demotion; or both Suspension and Demotion

BOR Board of Rights - Recommendation for Removal
Note: Category ifF"should be considered when the employee is in a civil service
classification 0/detective, sergeant or above.

First Second Third
DOMESTIC INCIDENT (Continued) Offense Offense Offense

. . - _. _.. . -
Unable to possess a firearm by virtue of a domestic related

E-BOR
criminal conviction or court order--- _ ........ - -.....- -_ .. - _.-

. First Second
I

Third
DRIVING &TRAFFIC COLLISIONS Offense Offense Offense

- -
~riy~l! C~ ~hicle !!t~I~~I~ !!.e.l!igen~ ~r r~ckle~ ~ann~! D-BOR BOR

- ~ - -
- -. - - . - _. .. - . ~ 1- - -Involved in a preventable traffic collision exceeding the Point

A-C, F e-F D-BOR
~ystem ~rite,ia (D~ SectiC!:! ~1~~7 .~Ql - -

. .- . '" - ... - - -1-

Driving aCity vehicle In violation of policy, resulting in a fatality or
B-BOR E-BOR BOR

seve~ !!'JY.ry

I

First Second Third
DRIVING WHILE IMPAIRED Offense Offense Offense

- -
~ri'y-i!!8. u!!~er the Influence, ~~ ~_~ati!'1.i c!~um~nces E-BOR BOR

~

~r!~_1~8 under t..t!.~ !nflu.~_':'.fe, ~gr~vatJI'!S_ c!~~rT1.~~.f~ E·BOR BOR

FAILURE TO APPEAR
First

Offense
Second
Offense

Third
Offense

-- .. .. . '.
Failure to appear at judicial, administrative, or legislative
.PJQ.cee~[lB.

A-B a-c
~. - -

-

A-B B-C e-F

Page 4 of 14 08/22/18 Sworn Penalty Guide for Personnel Complaints



LEGEND
A Sustained-No Penalty or Admonishment

B Official Reprimand or Suspension of 1 to 5 days

I
C SU~flsion of 6 to 10 days

i
D Suspension of 11 to 15 days
Eo : SUSPEH'Isidn arilli til 22 dayll

F Demotion; or both Suspension and Demotion I

,

BOR LBoard of Rights - Recommendation for Removal
Note: Category "F" should be considered when the employee is in a civil service
classification ofdetective, sergeant or above.

FAILURE TO QUALIFY

- _........-
Failure to qualify with the employee's duty weapon
!~c~rdan£e ~~h the p!p!.~m~!1.!'~ F~J'!arm Qualifi~tio~ ~e~~~

FALSE STATEMENTS

... . . - . .
Knowingly make a material false statement to asupervisor during
an offi9~ in~irY

. .. . . .
Knowingly make a material false statement to a supervisor during
!!' o~cial t,!vest~~i~!:!~r ~~~!r~a~~

Knowingly make a fciise statement (other than material) to a
!up~rvl~r

First second Third
'Offense Offense Offense

A-B B-C

First Second Third
I Offense Offense Offense

--
E·BOR

-

BOR

-
E-BOR BOR

First

I

Second Third
FALSE STATEMENTS: REPORTING/DOCUMENTATION Offense Offense Offense

Knowingly prepare/submit a falsified Department or other official E-BOR B'OA
document- ---- - - -

1- -
1r.!!P!C?~!!'1y a.l.t~! ~~C!rt.m!~~ or C?~~I!" C?ffi~!!_1 re.!=C?~~~/~.o~~!!!~!!ts D-BOR BOR

FINANCIAL DISHONESTY/THEFT
First

Offense
Second
Offense I

Third
Offense

Any action by an employee on or off~dutywith the
intent to obtain compensation or benefits to which the employee
Is not entitled, including but not limited to; benefit abuse,
overtime abuse, false credit application, insurance fraud,
insufficient funds check or other act which could form
!~~ bas~ ~r ; ril1!i.!!i!! fJ!I~R.~! th~..ft ~r f~!J!I

1- ~. ----1_---

BOR
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I LEGEND
A Sustained-No Penalty or Admonishment

I Official Reprimand or Suspension of 1 to 5 days
C Suspension of 6 to 10 days
D Suspension of 11 to 15 days
E Suspension of 16 to 22 days
F Demotion; or both Suspension and DemotIon

lOR Board of Rights - RecommendatIon for Removal
Note: Category "F" should be considered when the employee is in acivil service
classification ofdetective, sergeant orabove.

I

First Second Third
FINANCIAL DISHONESTY/THEFT (Continued) Offense Offense Offense

Taki!!&.~ ~_nvert.i.!!.8. of '!I'pney~pro..B.~~ from ~nother lOR

Conve.rts foundJ~ize~~~o~!.~~ 'pro~m' ~ person~J ~s~ BOR

~o.!'yt!rt~ ~~ty .2r~'p~_~reso~~~ ~o 'p~~n~1 u~~ B-BOR BOR

First

I

Second Third
IMPROPER REMARK Offense Offense Offense

. . ,

Statement uttered, written, or transmitted via any media that is
contrary to Department values and/or Insults or offends another A-D, F I-F E-BOR
,?epart'!'!~~ ~~.P.!9Y~~

~ ~

Imprc?'p_e! rt!.'!'~~~ t~ ~ ~~.E!rv.i~f»r A-D,F B-F E-BOR

I

First Second Third
I

INSUBORDINATION Offense Offense Offense

. .. .. . ..
Failure to complv with a lawful order or directIon, whether verbal,

B-BOR D-BOR lOR
w.!1~en,~r ele~t~ni~Jly~n.Ye.Yed

First Second Third
MISLEADING STATEMENTS Offense Offense Offense

Knowingiy make a misieading statement to a supervisor during
- 1-

E-BOR BOR
!.~ ~fficial i!'l,g!Alry ~!Id/~r !.'~~! oa!h - ~- -

- - . . .- . _.
Knowingly provide misleading Information In an official document

CeBOR BOR
~~ c~_~,I!1_unic.!Jtion
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LEGEND
A Sustained-No Penalty or Admonishment

I Official Reprimand or Suspension of 1 to 5 days
( Suspension of 6 to 10 days
D Suspension of 11 to 15 days
E Suspension of 16 to 22 days
F Demotion; or both Suspension and Demotion

BOR Board of Rights - Recommendation for Removal
I Note: Category "F"should be considered when the employee is in Q civil service
classification 01 detective, sergeant or above.

MISLEADING STATEMENTS First Second Third
(Continued) Offense Offense Offense

Intentionaiiy jail to disclose relevant iniormation in an officiai
- 1-

(-BOR BOR
document or communication-- ----- - ------- - 1-

- ~~. - - 1-

Failure to correct a statement that the employee was aware was
C-IOR BOR

misu~erst~~~ CE' ~i~~e.e.r~~_n~!~ ~ ~~~her

First
I

Second Third
NARCOTICS/DRUGS Offense Offense Offense

-
Inge~':Jnde! the Ll'!fluence Qf ~legi!! ~~!,cotlcs/c!rugs BOR

~osse~s/~~lfpu!_~~aselt!!!!sfJo.I1I11~.1 f!ar£C!.~ics/c!ru.p e

1-

ImfJr~~~'.Y.~~vide/o~!p~scr!p_tio~c!r~ B-BOR BOR
I~

!!!!P!Op!dY sell'prt!S~r!p'!I~E ~~~g~ BOR

- 1- ~"

ll.r!fl} ~r c!~y ~~i1e ':J~d!!_r ~~ ~flu.!ns~ ~f.P.r!!S~~!~~on ~!~ Er"'F E-BOR BOR
- - 1- -

- 1- -
~r.!!.P.ro~ ~seJ~ss~~ 'pr~~r'!p~!C?~ ~r~JS B-BOR BOR

First Second Third
NEGLECT OF DUTY Offense Offense Offense

Fafiure to care for DepartmentiCity equipment resuiting in its
--, -

A-B B-C (-BOR
da_"!ag~l~~ _. ,- - -

-,

!~p~fJe!Il!n..~~~s~ oJ peJ!i!~rrt!~~/~i~ e~~JP-~~~~ A-B B-C (-BOR
~ ~

1-

F~lI t~ pro.p"e!!v cart! ~r/~~~ prc.?p~_rty ~f ar~~~~/vi~l'!.1/c.?~her A-:S B.e C-BOR
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LEGEND
A Sustained-No Penalty or Admonishment

B Official Reprimand or Suspension of 1 to 5 days
C Suspension of 6 to 10 days
D Suspension of 11 to 15 days
E Suspension of 16 to 22 days
F Demotion; or both Suspension and Demotion

BOR Board of Rights - Recommendation for Removal
Note: Category "F" should be considered when the employee Is In a civil service
classification ofdetective, sergeant or above.

First Second Third
NEGLECT OF DUTY (Continued) Offense Offense Offense

.
Excessive tardiness I' A-8 B-C (-BOR---_._- 1'- - 1-

Absent from postiassignec:i areaiduty station without
I- f- ~

A-B B-C (-80Rauthorization..__._-_..... I- i- -
- - ... . - -Negligently prepares/submits Inaccurate/incomplete Department

A-E B-80R E-BOR
C!r' C?th!.J' C?fficial~~ -

wl~ ~

fail ~ ~~rt: ~~ ~uty ~_~ ~!:hedule~ A~B 8,( (-BOR-- I- -

Fall ~o ~~n_~l~ aJ~!s.!!.!d T!.~~o ~~II A-B 8,( C-BOR

- ~

F~!! ~c? !!~e !p'p.rop!i~~ ~~J~n/provide ~pp_rop~i!t! !t!rvi~~ .r-C B-F E-BOR
~ -

~ - 1- -
~ail ~ ~p0!1 o.!!-d~~ ~s~ ~f ~.rc:! !~~~e~~ 8-BOR E-BOR 80R

---' -- I- ~

- -

f!." ~ ~9.rt: ~i~.!'!l_~u~ B-BOR E-BOR BOR
1- -

1- -
~a~! ~ 'p'roc~s~ r!!port. ir:' tim~.Iy. ~~~ner A~B B-C (-BOR

I- .-
~ I-~ -

F!!' ~ RfC?Pt!!!Y ~~a..rc~ ~ehlcle!holdi~1 ~~.n~~~1 ~B B-C (-BOR
-- -

~-

F~II tc? .prop-erly ~I!!.i!r~h !r~~!!I~eta_!~E!.e ,,·s' B-C (-BOR-
- .. I-'~ ~

R~~ea~ wro.!18 p'ri~C?~~r/'pro.pf!'1Y !~":1 c~stq~y' A-B B-C (-BOR
-~ I'~ ~

-. - I~ -
Fail to control arrestee/detainee resulting In escape _. A-I B-C (-BOR
. - --- ..... - - ..-- ._ ... _. - _.- -- ....- -- ._. - 1-

- I--

Fa.!! tc? prop.!!~1y ~a..re f~~I~I?!!i.~~r _p'e!'S~n in custc.>~y. A~F (-F BQR
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LEGEND
A ... Sustained-No Penalty or Admonishment

B Official Reprimand or Suspension,of 1 to 5 days
C Suspension of 6 to 10 days
D Suspension of 11 to 15 days-
E Suspension of 16 to 22 dallS:
F Demotion; or both Suspension and Demotion

BOR Board of Rights - Recommendation for Removal
Note: Category ifF" should be considered when the employee Is In a civil service
c1assl/lcQtlon ofdetective, sergeant or above.

First second Third
IOffense Offense Offense

1- - I- I-

A-B B-C
1- - I- I- ..

- 1- ~ -

B-C,F e-F E-BOR

NEGLECT OF DUTY (Continued)

- _. - ... . ... .
Entered Into a personal or business relationship with a supervisor
!~ vlol!tio~ CJf OM ~!!eti0f'! 1/27~ ~----------~~--l.._~_---.l.- ;"I",;;;;;; ----l

First Second Third
NEGLECT OF DUTY-SUPERVISORY DUTIES Offense Offense Offense

1- - E..IOR~Fall tg !nlttate/~rC?~!~ ~er~"-neJ ~f!lpl~lm B-' BaR- ~.
-1- ~ -

Fa~ ~ ~~elop/maintain .P~J?.!r a.~minlstra~,!! ~n~~ls A-D,F e-F E-BOR
- -1- - -

~1- - -
~all tg properly ~'yI!!w(app~9'!~ !?epart.!"ent reP9rt(s) A-D,F e-F E-BOR- - 1- - -

.. . . . . .. ~1- ~ -Entered Into a personal or business relationship with a
B-C,F e-F E-BOR

subo~nate Q! ~'!P..!!~~P! !!l '{iplatiol'.! ~f!?~ ~e.;tl~ ~12J!

NEGLIGENT DISCHARGE I

First
. Offense

second
Offense

Third
Offense

- . - . - .
The unintentional discharge of a firearm, with or without Injury,
which the COP or Police Commission determines to be out of
p_ol~c:y~_8ivesad~in~r:aJ~!dis~"?v.aJ

1- _

A-BOR B-BOR BaR

-

First Second Third
OTHER POLICY/RULE Offense Offense Offense

Vio~!I~! ~!'1V !>!p.!rt!!.'~n~ ~r C!!Y- p_~II~/r~I!!/proc!~!.Ire A-BOR A..BOR A-BOR

- .. I~

~!ryJ~&,usl!,!8. ~nau~!,pr~z~d ~~~pon/~l'!1m~niti.!l_n l?n ~r t?ff ~ty A-C I-BaR D-BOR
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LEGEND
I A Sustained-No Penalty or Admonishment

I Official Reprimand or Suspension of 1 to 5 days
C Suspension of6 to 10 days
D Suspension of 11 to 15 days
E

..
SusJJenslon of 16 to 22 da~

F Demotion; or both Suspension and Demotion

lOR Board of Rights - Recommendation for Removal
Note: Category "F" should be considered when the employee is in a civil service
classification ofdetective, sergeant or above.

First Second Third

I
OTHER POLICY/RULE (Continued) Offense Offense Offense

-
!mJJropl!rlv ho~egarag~!~I_sJJe!!i!! "ar~ City v~!eJ.e A-B B-C C-.F

First second Third
SAFETY BELT VIOLATION Offense Offense Offense

Failure to wear safetybelt whiie operating or riding in aCity - ,-
A-I I-D D-F

'fehic.!! as requirej

SEARCH VIOLATION
First

Offense
Second
Offense

Third
Offense

Search ofa person, vehicle, or location, without proper -Iegai
l"!.~!ficatio..n

i-

A-I: D-BOR BOR

.

First Second Third
SEXUAL MISCONDUCT , Offense Offense Offense

I

Obscene conduct or Improper tOUChing of another In a sexual
C-BOR BOR

~."n·"f

f~~_ed ~~ acj~ ~'?n. !'!C?ther
II 80,

'-

,-

Solicitation of sexual acts D-BOR BOR._- "'._- - .. ------ - --

SHOOTING VIOLATION
First

Offense
Second
Offense

Third
Offense

BORC-BOR

-'I~

B-BOR

_. .. . - - - .
The intentional discharge of a firearm, on or off-duty, In the
performance of law enforcement duties, which the COP or Pollee
Commission determines to be out of policy or gives administrative
~~apprC?v~~ ~,!d can,!-~~ b~ ~~d!ess~~ !h_~I;18.~ ~xt!!nsiv~ ~~r~.i~!I1 '---__------' ---1. ----1
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LEGEND
A Sustained-No Penalty or Admonishment
B Official Reprimand or Suspension of 1 to 5 days
C Suspension of 6 to 10 days

I D Suspension of 11 to 15 days
E Suspension of 16 to 2~ days
F Demotion; or both Suspension and Demotion

BOR Board of Rights - Recommendation for Removal
Note: Category "F" should be considered when the employee is in a civil service
classl/lcatlon ofdetective, sergeant or above.

,

First Second
I

Third
UNAUTHORIZED FORCE Offense Offense Offense

. . ..... .... . .. ... - ..
I~ -

Unauthorized force (excluding shooting violations) that ~annot be
A·BOR c.BOR E-BOR

!dd~~s~~ ~ ~~en~~! r~raini!!S.

UNAUTHORIZED TACTICS

.......... ' '-
Unauthorized tactics that cannot be addressed by extensive
re_t!"8inl nJ_

First Second
Offense Offense

Third
Offense

c.BOR
-

. . - . . . .
Inappropriately drawing and exhibiting aweapon that cannot be
!I_ddf!!~~ by ~xtensiv~ ~tr'!!~i!:!l

A-F B-BOR c.BOR

First Second Third
UNBECOMING CONDUCT-Computer Violation Offense Offense Offense

..- P. 1- 1..--
Improper use ofDepartment computer systems for

A-C, F ,c-f' D-BOR
~on-dutv relate~ actiy!ti~~ 1- -1- -'

-

!!!!p.Pro-pr!~~ !I~~E!~I~1C?.f c!a!ab!s.~~J~C?~fl~~~~!!II~fo!matlo!! B-F E-BOR BOR

UNBECOMING CONDUCT-Convert On-Duty Contact First Second Third
to Off-Duty Relationship Offense Offense Offense

- -

An~'!)pt~/co'!V4!rt~ C?~ ~~ty ~ontac;! ~C? o.ff-du!y' ~Iat!onshlp A-C, F S-F E-BOR
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,

LEGEND
A SustaIned-No Penalty or Admonishment

B , Official ReprImand or Suspension of 1 to 5 days
C Suspension of 6 to 10 daV$
D Suspension of 11 to 15 days-
E Suspension of 16 to 22 days
F Demotion; or both Suspension and Demotion

BOR Board of Rights· Recommendation for Removal
Note: Category "F" should be considered when the employee Is In a civil service
classification ofdetective, sergeant or above.

First Second Third
UNBECOMING CONDUCT-Criminal Offense Offense i Offense

~~~'!!.e:t_E!~ ~f ~ ~!o~y Of{

~ ~

ConvIcted of a misdemeanor B-BOR E-IOR If BOR._ ..- _0_ ... _____
~ -
-, -

Q.ff-~ ~~Rr~.P!!~!I.Y strik~ !n~t~~~ A-F C-BOR BOR- ~

'!~!~~ ~u~ Clfder ~s determlned by the cou~
1- B-F - E-BOR BOR

UNBECOMING CONDUCT-Encounter with First second ThIrd
On-Duty Law Enforcement Personnel Offense Offense Offense

I··

f!i!~~~ ~op~rat~\!!t.b a c~~I~II!:!yestlgatio!! 8-BOR D-BOR BOR-

- 1-- -1-

0f!-~uW, !~.I?r~~rrema~ !C? on-du!-y !a~ !.nf0!'t.!!!!~'!t 'p~~nneJ A-F B-J= B~qR

FIrst Second Third
UNBECOMING CONDUCT-Social Media Offense Offense Offense

. ..- _.
Inappropriately posted a comment, photo, video or other content
on social media, which may bring discredit to the Department, the A-BOR B-BOR C-BOR

~i!Y!. C?r t~!!1:1sel~!! .(~~ ~~!1 U~~Q.·351

First Second Third
UNBECOMING CONDUCT-Miscellaneous Offense Offense Offense

-
u~~ ~f C?~~~al p.~siti~n to ~C?Ii~it 8ratui~i.!!¥8i~!spe~i~1(a~OI'~ B-BOR E-BOR BOR

-

-
F~i1 ~~ ma!~t~ln vi..l'I.~ d!lver'~ IIf!~S~I~8!~tratlon/car lnsuran;e ~wS· l- B-F D·BOR

--

l~prC?perly!~~n~ify~!.f '!.s LAPD ~!!1.~loyee A:-lI B-C, F C-BOR
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LEGEND
A Sustained-No Penalty or Admonishment

i B Official Reprimand or Suspension of 1 to 5 days
C ScQ!5p1.~Jn1lm of 6 to 10 days
D Suspension of 11 to 15 days
E Suspension of 16 to 22 days
F I Demotion; or both Suspension and Demotion

BOR Board of Rishts - Recommendation for Removal
Nate: Category "F" should be considered when the employee Is In a civil service
classification ofdetective, sergeant or above.

UNBECOMING CONDUCT-Miscellaneous
(Continued)

First
Offense

Second
Offense

Third
Offense

~--------1~~- -
B-BOR E-BOR BOR

--
E-BOR BOR
~- -11----1

BOR
-------1--

BOR
-'I---~I'~--~I

B-BOR
~-~-t--

BOR

Unauthorized disclosure of confidential information-- - - -- ----- - .. _.......... ------. -- -----

----II~

____f __B_-BOR _ E-BO_R_I·~B_O_R_~I

c-BORB-BOR

- - - .. - --
Conduct on or off-duty, which may brins discredit to the
Depattment, the City, or themselves, and which is not specifically A-BOR
~assi~e~ under anoth~r c~t~gorY !P~ ~!!£tlo~ !/210.351 II'----~.t·-----, II

-I~ 1-

Direct/permit/authorize subordinate to commit misconduct B-BOR BOR- --- ._--_. - ...'._-."-' -- _.- ---_.- _. ---._-.--

UNEQUAL TREATMENT VIOLATION-WORKPLACEI First Second Third
PROHIBITED EXPRESSIONS OF BIAS Offense Offense Offense

Oispiayltransmitipost material demonstratinsbias against any of
B-BOR D-BOR BOR

~~.! pro~cteJ:! .&ro~s

~e_~I~!i~,:, a~ ~~!!1e~ ~ ~M ~~~i~~ 11.?72.: D·BOR BOR

Sworn Penalty Guide for Personnel Complaints

Improperly or unlawfully imposlns disparate treatment/adverse
Impact/fallins to provide reasonable accommodation to any of
tl!~ prC?t!.c;!ed .sro,:!ps

Other
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I LEGEND
A ~ Sustained~No Penalty or Admonishment

B I Official Reprimand or Suspension of 1 to 5 days
C Suspension of 6 to 10 days
D Sus. enslon of 11 to 15 days

1--

E SUS}1enston of 16 to 22 days
F Demotion; or both Suspension and Demotion

BOR Board of Rl,ghts - Recommendation for Removal
Note: Category "F" should be considered when the employee Is In a civil service
classification ofdetective, sergeant or above.

UNWELCOME SEXUAL ADVANCES-WORKPLACE

General: Sexual advances, request for sexuai favors and other
verbal or physical conduct of a sexual nature In the workplace
~~ i~ no~ w~lco~ed ~ ~~~~h~!

Quid Pro Quo: sexuai advances, requests andjor conduct that is
either explicitly or Implicitly made aterm or condition of
employment and when submission to or rejection of such conduct
~ used ~! the ~~~~ foJ' employment ~~Isi0r:'!

First
Offense

B-BOR

BOR

Second
Offense

D-BOR

Third
Offense

.-

BOR

First Second Third
VEHICLE PURSUIT-RELATED VIOLATION Offense Offense Offense

I

-
9~ ClfP!!I~cy Y~hicle purs~1! A-D, F B-BOR C-BOR

~

~

Qtht!.f i~'pro"'p~r yehlcle ~iSui~-r~lat~~ C!.~~itJ~ A-D, F B-BOR C-BOR
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